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Congratulations to Dr. Robert Bing on the relea
his new bodkRace, Cri meFoand
more information please check out the link bela

http://www.mcqgraill.co.uk/htmI/0073401560.ht

Congratulations to Dr. Myrtle Bell on being promoted from Associate
fessor to Full Professor. Dr. Bell is a professor in the Department of
agement, College of Business. The focus of her teaching, research,
service is diversity and social issues in organizations, reflecting her ¢
mitment to pursuing equality and inclusion for members of devalued
groups and to doing work that matters.

'} missION

The AAFSA seeks to establish a
mechanism through which African
Americans are fully recognized as
contributing members of the Univer-
sity of Texas at Arlington and the
community at large. The organization
will accomplish this objective by advo-
cacy and support for issues deemed
important by the AAFSA.

(OUR [.E

e To provide advice and support to
AfricamAmerican faculty, staff
and constituents.

e To sponsor mentoring opportuni-
ties for membership, etc.

e To assist and advise on issues
related to the advancement of
AfricarAmerican faculty, staff
and students.

e To provide a forum for research
and professional development.

e To develop partnerships with
other University organizations.
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EXCELLENCETHROUGH

DIVERSITY

Announcing Our Newly Designed Newsletter!

We are happy to provide you with ourAfrican Americans on the campusof And much mor eé
first and newly designed newsletter fddT Arlington.

2009. Our quarterly newsletter is de- . . . _
Iar}_fevery newsletter issue, you will nobntent of this newsletter, or would like

signed to provide students, faculty, st i ) i o
. . . only find related articles, but the folto share your ideas for upcoming is-
alumni and friends access to important -
lowing regular features: sues, please contact us. We would
love to hear from you.

institutional and community information
about the AfricaAmerican Faculty and «  Interviews, funding opportunities,
Staff Association (AAFSA).

If you have any questions regarding the

student spotlights, getting to knd@ur complete contact information is
our faculty/staff. listed on the last page of this newslet-
ter.

Our Fall 2009 newsletter is all about our
commitment to promoting academic « An events schedule.
excellence, and to improve the status of


http://www.mcgraw-hill.co.uk/html/0073401560.html

Message from the President

As | start my second year as Pi
dent of the AfriecAmerican Fac-
ulty and Staff Association (AAF
I am happy to report that the or
ganization has made much pro
gress on several issues to impr
the experience of Afriéamerican
staff, faculty and students at UTA. This year the AAFSA
on three issues that will have a long range impact on-the
American experience at UTA. Those issues are: bringing
the creation of a Center for African American Studies (C/
implementing a minor in African American Studies; devel
programs that will address issues pertinent to the Africar
Americans on the UTA campus and in thE @aldsrth
Metroplex; and increasing the number ofAufiecian faculty
staff, and students at UTA.

For over twenty years an African American Studies mino
Center for African American Studies have been on the ta
UTA. To my knowledge at least three presidential admini
at UTA have discussed the merits of such a center and &
that addresses the Afrigarerican experience. This past Al
gust, Zeb Strong and | met with President Spaniolo and |
Bobbitt and received tentative approval to move forward
proposal for the CAAS and the minor. In the spring 2010
resubmit a revised proposal and seek approval from the
Senate and the Coordinating Board. Stay tuned.

As the CAAS develops it will regularly sponsors program
and symposia that address issues in theAffigcaman com-
munity such as housing, health care, crime, and political
tion.
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@i ven UTAOGs | ocation bet-Amerzancdnwo o0
munities and its aspiration to be a tier one, research university, these are iss
gt its faculty, staff, and students should also address. Until the CAAS is de
oped, however, this year the
sues Forumso that will discuss a n
vans on the UTA campus and in theFaatl¥¢orth community. Leaders and
members of the Dalfast Worth will come to campus r2Q@009n the
'seotolgThursday of each month to address issues such as student retentior

\fiidance in the African American community and preserving African Americau_

‘bistatioand culture. For more information about tiemifricam Issues
&yamd, see the schedule in this issue of the newsletter or go to the AAFSA
piagsite atww.uta.edu/aafsa

Finally, the AAFSA has joined with the administration, Human Resources, tt
Graduate School as well as several academic departments to support an eft
to increase the number of AffNoarican faculty, staff, and students at UTA.
Two initiatives are taking place this academic year to increase number of Af
aad/Aamerican faculty: the Howard UniversigcRity Internship program
lEnatthe doctoral and post doctoral fellowship program. In addition, the UTA
wdiioms African American Alumni Association is offering scholarships to dese
nmgatudents and actively working to increase thdrican presence at

UTA.

rovost
A gf the above are some very important and positive steps to address and

Jrarimre the presence and experience of African Americans at UTA. | do hog
M@ou will join and continue to work with the AAFSA in accomplishing it gc

and objectives.

W. Marvin Dulaney, AAFSA President
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Calendar

November

6 4th Annual DFW African American Professionals Conference

Tarrant County College Trinity River Campus 9 a.m.to 6 p.m.

11 AAFSA - Board Meeting University Hall Room 321 12 p.m.

12 African American Issues Forum - Relationships - Michael
Guinn, UT Arlington College of Social Work Palo Pinto Room, E. H.
Hereford University Center 6 p.m.

13 African American Faculty and Staff Reception  hosted by the
Office of the Presidémtiversity Club (Davis Hall) 5 p.m.to 7 p.m.

26-29 Thanksgiving Holiday



