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Congratulations to Dr. Robert Bing on the release of 
his new book ñRace, Crime and the Media.ò  For 

more information please check out the link below. 

 

http://www.mcgraw-hill.co.uk/html/0073401560.html 

Congratulations to Dr. Myrtle Bell on being promoted from Associate Pro-
fessor to Full Professor.  Dr. Bell is a professor in the Department of Man-
agement, College of Business.  The focus of her teaching, research, and 
service is diversity and social issues in organizations, reflecting her com-
mitment to pursuing equality and inclusion for members of devalued 

groups and to doing work that matters.   

The AAFSA seeks to establish a 
mechanism through which African 
Americans are fully recognized as 
contributing members of the Univer-
sity of Texas at Arlington and the 
community at large. The organization 
will accomplish this objective by advo-
cacy and support for issues deemed 

important by the AAFSA. 

  

To provide advice and support to 
African-American faculty, staff 
and constituents.                                

To sponsor mentoring opportuni-
ties for membership, etc.                   

To assist and advise on issues 
related to the advancement of 
African-American faculty, staff 
and students.   

To provide a forum for research 
and professional development. 

To develop partnerships with 
other University organizations.  

We are happy to provide you with our 

first and newly designed newsletter for 

2009.  Our quarterly newsletter is de-

signed to provide students, faculty, staff, 

alumni and friends access to important 

institutional and community information 

about the African-American Faculty and 

Staff Association (AAFSA).   

Our Fall 2009 newsletter is all about our 

commitment to promoting academic 

excellence, and to improve the status of 

African Americans on the campus of 

UT Arlington.   

In every newsletter issue, you will not 

only find related articles, but the fol-

lowing regular features: 

Interviews, funding opportunities, 

student spotlights, getting to know 

our faculty/staff. 

An events schedule. 

And much moreé 

If you have any questions regarding the 

content of this newsletter, or would like 

to share your ideas for upcoming is-

sues, please contact us.  We would 

love to hear from you. 

Our complete contact information is 

listed on the last page of this newslet-

ter. 
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As I start my second year as Presi-

dent of the African-American Fac-

ulty and Staff Association (AAFSA) 

I am happy to report that the or-

ganization has made much pro-

gress on several issues to improve 

the experience of African-American 

staff, faculty and students at UTA. This year the AAFSA is working 

on three issues that will have a long range impact on the African-

American experience at UTA. Those issues are: bringing to fruition 

the creation of a Center for African American Studies (CAAS) and 

implementing a minor in African American Studies; developing 

programs that will address issues pertinent to the African-

Americans on the UTA campus and in the Dallas-Fort Worth 

Metroplex; and increasing the number of African-American faculty, 

staff, and students at UTA. 

For over twenty years an African American Studies minor and a 

Center for African American Studies have been on the table at 

UTA. To my knowledge at least three presidential administrations 

at UTA have discussed the merits of such a center and a minor 

that addresses the African-American experience. This past Au-

gust, Zeb Strong and I met with President Spaniolo and Provost 

Bobbitt and received tentative approval to move forward with a 

proposal for the CAAS and the minor. In the spring 2010, we will 

resubmit a revised proposal and seek approval from the Faculty 

Senate and the Coordinating Board. Stay tuned. 

As the CAAS develops it will regularly sponsors programs, forums 

and symposia that address issues in the African-American com-

munity such as housing, health care, crime, and political participa-

tion.  

Message from the President 

Given UTAôs location between two of the nationôs largest African-American com-

munities and its aspiration to be a tier one, research university, these are issues 

that its faculty, staff, and students should also address. Until the CAAS is devel-

oped, however, this year the AAFSA is sponsoring four ñAfrican American Is-

sues Forumsò that will discuss a number of issues of concern to African Ameri-

cans on the UTA campus and in the Dallas-Fort Worth community. Leaders and 

members of the Dallas-Fort Worth will come to campus in 2009-2010 on the 

second Thursday of each month to address issues such as student retention, 

violence in the African American community and preserving African American 

history and culture. For more information about the African-American Issues 

Forums, see the schedule in this issue of the newsletter or go to the AAFSA 

website at www.uta.edu/aafsa. 

Finally, the AAFSA has joined with the administration, Human Resources, the 

Graduate School as well as several academic departments to support an effort 

to increase the number of African-American faculty, staff, and students at UTA. 

Two initiatives are taking place this academic year to increase number of Afri-

can-American faculty: the Howard University Pre-Faculty Internship program 

and the doctoral and post doctoral fellowship program. In addition, the UTA 

Alumni African American Alumni Association is offering scholarships to deserv-

ing students and actively working to increase the African-American presence at 

UTA. 

All of the above are some very important and positive steps to address and 

improve the presence and experience of African Americans at UTA. I do hope 

that you will join and continue to work with the AAFSA in accomplishing it goals 

and objectives.           

 

 

    W. Marvin Dulaney, AAFSA President 

Maxine Adegbola, PhD, RN 

is an Assistant Professor of 

Nursing here at UTA.  As a 

nurse scientist, she trains 

and mentors individuals 

who seek careers in Nurs-

ing Science.  Dr. Adegbola  

was one of the first Nursing 

PhD graduates at UTA in fall 

2007. Dr. Maxine Adegbola 

is also a 2008-2009 National 

Institute of Health (NIH)/ 

National Heart Lung and 

Blood Institute (NHLBI) fel-

low  in the Summer Institute 

Program to Increase Diver-

sity (SIPID) in Health-

Related Research pertaining 

to Functional Genomics of 

Blood Disorders.  Prior to 

joining UTA in the fall 2008, 

Dr. Adegbola taught in the   

Nursing program at El Centro 

College in Dallas and was 

also level coordinator.  She 

has also held positions as 

Divisional and Assistant 

Director of Nursing at Long 

Island College Hospital in 

Brooklyn, New York.  

In July, 2006, she was 

awarded the National Insti-

tute of Nursing Research 

Summer Genetics Institute 

Fellowship which provided a 

foundation in molecular ge-

netics for clinical practice  

practice and the research 

laboratory.  Her other awards 

include the University 

Scholar for Academic Excel-

lence at UTA, a mentee 

award from the National 

Coalition of Ethnic Minority 

Nurse Associations, a Minor-

ity Recruitment and Reten-

tion Opportunity for Re-

search Fellowship at UT 

Dallas Sickle Cell Disease 

Research Center. 

She has made numerous 

publications and has pre- 

sented to healthcare profes-

sional groups nationally and 

internationally. Her research 

interests include genomics, 

health disparities, chronic pain 

and care of individuals with 

chronic illnesses, with empha-

sis on those with sickle cell 

disease. She is actively in-

volved in the Dallas Metroplex 

Black Nurses Association and 

volunteers with the Sickle Cell 

Disease Association. 

You can reach Dr. Adegbola 

at Adegbola@uta.edu. 
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November  

6   4th Annual DFW African American Professionals Conference  

  Tarrant County College Trinity River Campus 9 a.m. to 6 p.m.  

11  AAFSA - Board Meeting University Hall Room 321 12 p.m. 

12  African American Issues Forum -  Relationships - Michael  

  Guinn, UT Arlington College of Social Work Palo Pinto Room, E. H.  

  Hereford University Center 6 p.m. 

13   African American Faculty and Staff Reception hosted by the  

  Office of the President University Club (Davis Hall) 5 p.m. to 7 p.m.  

26-29  Thanksgiving Holiday  

From the words of former scholar, 

Brandon W. Jones...As a former 

scholar, I can tell you firsthand that 

the benefits last a lifetime.  It has 

been almost 5 years since I was accepted into the McNair Scholars Pro-

gram at Abilene Christian University.  I had no idea what the program ex-

pected of me, or the road it would take me down.  All I knew was that I was 

determined to get a masterôs degree, work at Nike, and that this program 

could help me get there.  Here I stand now, working on a Ph.D. in Educa-

tional Leadership and Policy, still reaping the benefits of making the right 

decisionïto apply. 
 

It was during my time as a scholar that I developed a love for research, 

discovered my passion for working with students, excelled as a speaker, 

and made lasting connections with graduate programs across this country.  

If it had not been for the McNair Scholars Program, I would have settled for 

a masterôs degree, rather than pursue my passion in student affairs.  I am 

privileged to have been a part of this program and continue to contribute to 

the lasting legacy of Dr. Ronald E. McNair. If there are students that you 

believe would make good scholars, please encourage them to apply. 

ñWe believe that socio-economic status or being a minority 
should not be deterrents to the pursuit of a career in teaching 
and research at the college or university level.ò 

Former Scholar Brandon W. Jones 

The McNair Scholars program works with undergraduates to help prepare 

them for future graduate study culminating in the PhD and a career of re-

search and teaching at the university level. It offers a summer research 

internship ($3,000 stipend), a scholarship for 3 hours of related academic 

credit, educational seminars and workshops, free transcripts, travel to con-

ferences and graduate programs, and access to special graduate funding 

at many schools throughout the U. S. 

 

Eligibility requirements: U.S. citizen or permanent resident; first-generation/

low-income or underrepresented; any major (special interest in STEM 

fields), 2.9 cumulative UTA GPA; by spring 2010 a sophomore, junior or 

senior (not graduating until at least fall 2010). 

 

For more information contact the McNair Scholars Program in 122 

Hammond Hall, 817 272-3715, or at mcnair@uta.edu.  Applications are 

available for download on our website at http://www.uta.edu/soar/

trioProgram/McN/mcn.htm.   


