The University of Texas at Arlington

College of Education

Department of Kinesiology

KINE 2301 – Teaching Games for Understanding
I.
Course Information:


Instructor: 
Jon Allen

Room:

PEB 114, SH 324, PEB 202

Office:
 
PEB 112 E



Office Hours: 
By Appointment  

Office Phone: 
TBA

Email:  

jon.allen@mavs.uta.edu




jonallen@uta.edu 

Course Description:  The course will provide students with theoretical concepts with which they can design and analyze various short- and long-term plans related to the Teaching Games for Understanding theoretical model. Students will learn various tactical strategies and modification principles for applying learned concepts in instructional settings. The instructor will use expertise from given sports and activities to help students transfer the common themes across the spectrum of the model’s category of games.  
Prerequisites: KINE 1315 & KINE 1400.
Texts:

1) Rohnke & Butler (1995).  Quicksilver: Adventure Games, Initiative Problems, Trust Activities and a Guide to Effective Leadership.  Human Kinetics, Champaign, IL.

2) Morris & Stiehl (1999).  Changing Kids’ Games.  Human Kinetics, Champaign, IL.

(Will NOT be used but great to have)

II.       Course Assignments & Evaluation:

Just like many teaching contracts, grades in this course will be competitive, subjective, and comparative - punctuality & participation in all class meetings is essential.  Initiative, leadership, professional language/communication, appropriate dress, performance, and other professional dispositions will be factored into your overall evaluation.
Attendance (30%):  Due to the heavy emphasis on group interaction, social development, and experiential learning in the course, attendance at all class meetings is mandatory.  The percentage of total class meeting time you are absent over the semester will be doubled and subtracted from 100 points (e.g., if you were absent for 10% of total class meeting time - your overall attendance grade will be 80%).
Teacher Dispositions (10%):  Each candidate's performance and ability to conduct him or herself professionally will be monitored at all times in the program (see dispositions assessment at end of syllabus or http://ossa.uta.edu/dispositions.asp).  If an event emerges where a candidate does not meet the expectations expressed in the dispositions assessment a documented report will be filed to their program portfolio and corrective actions plans will be discussed.

Journal (20%):  Candidates will keep a journal with a record of events, teaching games, reading assignments, and questions posed throughout the course.  Entries must be made at regular intervals and should serve as indicators of learning and successful participation.  Entries should reflect honest records of behavior and conditions that contribute to, enhance, or limit participation, leadership, classroom management, and overall teaching and learning effectiveness.
Teaching & Curriculum Lesson Presentation (20%):  Each student will prepare and teach a 20-minute lesson based on pedagogy and content presented in class.  Lessons will also be instructed to youth in the field.  Lesson plans must be completed and turned in at the time of facilitation (Bring 3 Copies). Appropriate teaching attire will be factored. 
Note:  Prepare and submit an equipment list at least a week in advance outlining all the necessary items you will need for your lesson.  Turn this list in to the equipment desk across from the PEB pool (See and print “Equipment List” - below).
Self-Evaluation (20%):  Each candidate will take responsibility establishing goals and assessing his or her effort, creativity, behavior, contribution, and professionalism.  Self-evaluations must be typed and presented to the class as a final assignment.
III. 
Important Dates


August 



26- First Day, PEB 202

September



2- No Class, Independent Workshop (Teaching Philosophy) 



5- No Class, Labor Day



12- Census Date


November



4- Last Day to Drop



25- Turkey Day


December



9- Last Class Day



12-16- Final Exams
IV.       Course Policies: 

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. Contact the Financial Aid Office for more information. 

Americans with Disabilities Act (ADA): The University of Texas at Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including the Americans with Disabilities Act (ADA). All instructors at UT Arlington are required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Any student requiring an accommodation for this course must provide the instructor with official documentation in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102. Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364. 

Academic Integrity: It is the philosophy of The University of Texas at Arlington that academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form. All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures. Discipline may include suspension or expulsion from the University. According to the UT System Regents’ Rule 50101, §2.2, "Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts." 

Student Support Services Available: The University of Texas at Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. These resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals to resources for any reason, students may contact the Maverick Resource Hotline at 817-272-6107 or visit www.uta.edu/resources for more information. 

Electronic Communication Policy: The University of Texas at Arlington has adopted the University “MavMail” address as the sole official means of communication with students. MavMail is used to remind students of important deadlines, advertise events and activities, and permit the University to conduct official transactions exclusively by electronic means. For example, important information concerning registration, financial aid, payment of bills, and graduation are now sent to students through the MavMail system. All students are assigned a MavMail account. Students are responsible for checking their MavMail regularly. Information about activating and using MavMail is available at http://www.uta.edu/oit/email/. There is no additional charge to students for using this account, and it remains active even after they graduate from UT Arlington. 

To obtain your NetID or for logon assistance, visit https://webapps.uta.edu/oit/selfservice/. If you are unabl
V.  
Student Learning Outcomes:

1. The preservice teacher will be able to demonstrate a variety of human movement skill competencies and help students develop these skills.  (Blooms ( Application) [TExES 1.14k, 1.15k, 1.11s-1.13s]
2. The preservice teacher will be able to use appropriate instructional strategies and communication techniques to role-model and explain the principles and benefits of developing a physically active lifestyle.  (Blooms ( Application) [TExES 2.13k-2.15k, 2.14s-2.16s; 6.1k-6.8k, 6.1s-6.12s]
3. The preservice teacher will be able to utilize motivation strategies that inspire students to participate fully in physical education activities; promoting students’ self-management, self-motivation, and social skills.  (Blooms ( Application) [TExES 3.13k-3.15k, 3.12s-3.14s]
4. The preservice teacher will be able to manage a safe and productive learning environment through the use of physical education and pedagogy knowledge.  (Blooms ( Analysis; Synthesis) [TExES 4.1k-4.5k, 4.1s-4.7s]
5. The preservice teacher will be able to modify/adapt instruction in order to meet the needs of diverse learners who have differing physical abilities.  (Blooms (Application; Analysis; Synthesis) [TExES 5.1k, 5.3k, 5.4k, 5.1s-5.4s] 
6. The preservice teacher will be able to use formal and informal assessments to promote students’ physical, cognitive, social, and emotional development in physical education settings.  (Blooms ( Application; Analysis; Synthesis; Evaluation) [TExES 7.1k-7.4k, 7.1s-7.5s]
7. The preservice teacher will be able to evaluate the effects of his/her actions on others (e.g., students, parents/caregivers, and other professionals in the learning community).  (Blooms ( Analysis; Synthesis; Evaluation) [TExES 8.1k-8.4k, 8.1s-8.4s]
8. The preservice teacher will be able to conduct themselves professionally (i.e., communicate properly, manage time, dress appropriately, and demonstrate the ability to respond [responsibility]).  (Blooms ( Analysis; Synthesis) [TExES 9.1k]
9. The preservice teacher will be able to explain and implement the legal issues and responsibilities of physical education teachers in relation to supervision, planning and instruction, matching participants, safety, first aid, and risk management.  (Blooms ( Application; Analysis; Synthesis) [TExES 10.1k, 10.3k-10.6k, 10.2s-10.5s]
KINE 2301 - Equipment List

Must be turned in to the equipment desk at least 48 hours prior to scheduled teaching time

STUDENT TEACHER NAME_________________________________

DATE OF LESSON________/_______/________

TIME OF LESSON________________________

              EQUIPMENT DESCRIPTION:


           AMOUNT NEEDED:

	1  


	

	2


	

	3


	

	4


	

	5


	

	6


	

	7


	

	8


	


	Professional Dispositions of an Educator based on UTA Core Values:

	                                                        Name_____________________________________


	1.
	Demonstrates Excellence

	
	 
	[image: image1.wmf]
	Does not meet stated expectation of student performance.

	
	 
	[image: image2.wmf]
	Wastes time. Is late to class or activities. Leaves early. 

	
	 
	[image: image3.wmf]
	Does the minimum to prepare artifacts of teaching evidence.

	
	 
	[image: image4.wmf]
	Does not set goals. Needs direction and input. 
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	Shows little interest in the profession and professional development. 
Is not responsive to professional training and development.


	
	 
	[image: image6.wmf]
	Personal appearance and/or hygiene is not congruent for professional setting. 
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	2.
	Participates in a Student-Centered Environment and Shows Respect for Self & Others

	
	 
	[image: image8.wmf]
	Has displayed derogatory, inflammatory, or inappropriate language or behavior

	
	 
	[image: image9.wmf]
	Overly critical, negative, or uncompassionate of learning and the learning environment. 
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	Openly critical, disrespectful or inconsiderate for the thoughts and feelings of others.

	
	
	

	
	 
	 
	 

	3.
	Research-Based Concepts
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	Unaware of and /or unwillingness to consider or apply empirical findings and 
research-based concepts. 
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	Does not demonstrate interests in learning new ideas and strategies.
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	Does not relate class discussions and issues to current events in education.

	
	
	

	
	 
	 

	 

	4.
	Participates in Ongoing Collaboration with Peers & Professionals
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	Demonstrates negative affect to working with peers, staff and instructors
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	Uses passive aggressive behavior. 
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	Unwilling to work in groups or adjust role to collaborate.
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	Unwilling to accept assistance from others
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	Circumvents established procedure to solve problems.

	
	
	

	
	 
	 
	 

	5.
	Exhibits Stewardship of Diversity 
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	Shows little or no regard for tolerance of diversity, SES and difference in the educational setting.

	 
	
	

	 
	 
	 
	 

	6.
	Advocates Use of Technology 
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	Inability to use and demonstrate technology proficiency in their work. 
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	Is unwilling to use or apply existing technologies in work.

	 
	
	

	 
	 
	 
	 

	7.
	Shows Interest in the Learner and the Learning Process
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	Little or no learning improvement over time.
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	Little or inadequate interest in the learning process and is unprepared in regards to time commitment, work ethic, and/or energy/enthusiasm.

	 
	
	


Does not communicate professionally and/or proactively.  








