The University of Texas at Arlington
College of Education
Fall 2011
Course Title: Integration of Fitness Principles
Course Number:  KINE 4319
Course Location and Time: PEB 303, TR 11:00-12:20
[bookmark: OLE_LINK1][bookmark: OLE_LINK2][bookmark: OLE_LINK3]	
Instructor: Dr. Abu B. Yilla 
Office: P. E. Building. Rm. 101A 
Office Hours: MWF 12:15 – 12:45, TR 12:30 – 1:00, or by appointment 
Phone: (817) 272-3104 
Mailbox: Box 19259
Email: abu@uta.edu

	The mission of The University of Texas at Arlington is to pursue knowledge, truth and excellence in a student-centered academic community characterized by shared values, unity of purpose, diversity of opinion, mutual respect and social responsibility. The University is committed to lifelong learning through its academic and continuing education programs, to discovering new knowledge through research and to enhancing its position as a comprehensive educational institution with bachelor’s, master’s, doctoral and non-degree continuing education programs.




	COLLEGE OF EDUCATION MISSION: To develop and deliver an educational program that ensures the highest teacher, administrator and allied health science preparation and performance and 
To be a recognized contributor in the field of educational and allied health science research and practice through effective teaching, quality research and meaningful service. 
The Educator and Administrator Preparation units’ collaboratively developed shared vision is based on these CORE VALUES, dispositions and commitments to: 
•   Excellence	•   Diversity
•   Learner-centered environment	•   Technology
•   Research-based	•   Field Experiences
•   Collaboration	•   Life-long Learning

 (See Last Page)



Course Prerequisites: KINE 3388 & criminal background check (details to be announced)

Required Textbook(s) and Materials: N/A.  Materials will be disseminated electronically.


Course Description
The course will provide students with theoretical concepts with which they can design and analyze various short and long-term plans intended to integrate fitness and physical activity in an instructional setting.  Students will learn various health-related concepts and will be expected to apply those concepts in an instructional setting.  Students will apply theoretical concepts in applied physical activity settings throughout the semester.


Student Learning Outcomes: By the end of the semester, candidates should be able to:
1. Describe & apply physiological and biomechanical concepts as it relates to secondary physical education settings (NASPE 1.1)
2. Describe & apply motor development, psychological, and behavioral theory related to skillful movement, physical activity, and fitness in physical education settings (NASPE 1.2 & 1.3)
3. Demonstrate personal competence in fitness based performance (NASPE 2.1, 2.3, & 2.3)
4. Design and implement short and long term plans that are linked to fitness program and instructional goals that are measurable, developmentally appropriate, and performance based (NASPE 3.1 & 3.2)
5. Plan for and manage resources to provide active, fair, and equitable learning experiences for physical education students (NASPE 3.4)
6. Demonstrate effective verbal and non-verbal communication skills across a variety of instructional formats that convey respect and sensitivity (NASPE 4.1 & 6.4)
7. Implement effective demonstrations, explanations, and instructional cues and prompts to link physical activity concepts to appropriate learning experiences (NASPE 4.2)
8. Provide effective instructional feedback for skill acquisition, student learning, and motivation and adjust instructional tasks based on student responses (NASPE 4.3 & 4.4)
9. Utilize managerial rules, routines, and transitions to create and maintain a safe and effective physical education learning environment (NASPE 4.5)
10. Implement strategies to help students demonstrate responsible personal and social behaviors in a productive learning environment (NASPE 4.6)
11. Utilize assessments and reflection to foster student learning and inform instructional decisions regarding fitness programming (NASPE 5.1, 5.2. & 5.3)
12. Demonstrate behaviors that are consistent with the belief that all students can become physically educated individuals consistent with the professional ethics of highly qualified teachers (NASPE 6.1, & 6.3)
13. Participate in activities that enhance collaboration and lead to professional growth and development (NASPE 6.2)

*Key Course Assessment: FitnessGram (post assessment) NASPE 2.1, 2.2, & 2.3



VERY Tentative Lecture/Topic Schedule:  

	Theory

	
	8/25
	R
	Class Orientation and Syllabus

	1
	8/29
	T
	In class lecture fitness concepts - overview

	
	9/1
	R
	In class lecture fitness concepts – muscular strength

	2
	9/6
	T
	In class lecture fitness concepts – muscular endurance

	
	9/8
	R
	In class lecture fitness concepts – aerobic endurance

	3
	9/13
	T
	In class lecture fitness concepts – body composition

	
	9/15
	R
	Quiz 1

	4
	9/20
	T
	Assessing Health-Related Physical Fitness

	
	9/22
	R
	Assessing Fitness Knowledge, Self-Responsibility, and Attitudes

	5
	9/27
	T
	Fitnessgram

	
	9/29
	R
	Fitnessgram

	6
	10/4
	T
	Quiz 2

	
	10/6
	R
	Group presentations (teaching) To be determined

	7
	10/11
	T
	Group presentations (teaching) To be determined

	8
	10/13
	R
	Group presentations (teaching) To be determined

	
	10/18
	T
	Group presentations (teaching) To be determined

	
	10/20
	R
	Group presentations (teaching) To be determined

	9
	10/25
	T
	Group presentations (teaching) To be determined

	
	10/27
	R
	Group presentations (teaching) To be determined

	10
	11/1
	T
	Group presentations (teaching) To be determined

	
	11/3
	R
	Group presentations (teaching) To be determined 
Last day to drop classes

	11
	11/8
	T
	Group presentations (teaching) To be determined

	
	11/10
	R
	Open

	12
	11/15
	T
	Fitnessgram testing

	
	11/11
	R
	Fitnessgram testing

	13
	11/22
	T
	Open

	
	11/24
	R
	Thanksgiving

	
	11/29
	T
	Team teaching and Reflections

	14
	12/1
	R
	Team teaching and Reflections

	
	12/6
	T
	Team teaching and Reflections

	15
	12/8
	R
	Team teaching and Reflections

	16
	12/13
	T
	Final Week Interview 11 - 1:30 p.m. 





COURSE EVALUATION PROCEDURES

Course Structure
This course is designed to expand the undergraduate knowledge base in regards to fitness development issues and facilitate their ability to make programming decisions based in fact rather than assumption. The student will have the opportunity to demonstrate their knowledge of course content during interactive lectures, cooperative learning environments, lab activities, reflection questions and chapter quizzes. Students are encouraged to come to class prepared to interact in class discussion. Grades assignments and exams are designed to facilitate the undergraduate’s application of course content and as a means for arriving at a final grade for each student. 

Quizzes
The student will complete two quizzes; none being comprehensive. The material will come from lectures, class discussions, readings, lab activities, and other materials assigned by the instructor. All quizzes are closed book and closed notes. All quizzes are short answer application questions. Please study for these exams.

An unexcused absence from a scheduled test will result in complete loss of points for the test missed. The student must notify the course instructor of an excused absence before the test. It is the student’s responsibility to provide written verification of the excused absence to the instructor and arrange with the instructor a time to make up the missed test. Students will not be allowed to keep exams. Graded exams will be reviewed in class and any further review will take place in the instructor's office during office hours or any other arranged time.
	
Fitnessgram:  
For assessment purposes, each student will be required to conduct a portion of the fitnessgram as per Texas state requirements.  Equal participation is expected by all.

Teaching Assignment: 	
Each student will be assigned to teach ONE fitness principle in front of his/her peers servicing the home-school students in our department utilizing heart rate monitors. Students are asked to design the lesson around the grade level they plan to teach.  If a student is tardy or misses their assigned teaching date, they will receive a zero for both their teaching grade and their lesson plan grade for that day.  NO MAKE–UPS will be allowed!

Presentation: Upon completion of your team-teach, your group will give an oral presentation on the information collected using the heart-rate monitors.  Presentations should be no more than 15-minutes in length.  

Written Work
Written work due at class time must be submitted within the first 10 minutes of class on the day that the assignment is due. Written work due at a time outside of class time must be submitted within 10 minutes of the designated time. Assignments turned in after 10 minutes for either scenario will not be accepted. 

Personal Responsibilities
The students are expected to contribute to a positive learning environment for themselves as well as their peers and to a positive teaching environment for the instructor.  The instructor expects students to consistently participate in classroom activities and discussion with a positive attitude.  At this level of your professional development, you are not only responsible for your own learning but being supportive of others’ learning. Please enter the classroom with a positive attitude and a willingness to complete class activities. 

Specific Course Requirements 
	Quiz 1
	      50 pts

	Quiz 2
	      50 pts

	Teach
	      50 pts

	Presentation
	      50 pts

	Fitnessgram/Reflection
	      50 pts    

	
	    250 pts

	
	



Grade Breakdown
Letter grades will be calculated on the following scale: 

	(A) 90-100 (225 pts)
(B) 80-89 (200 pts)
(C)70-79 (175 pts)
Below 70 = Failing












Attendance:  Roll will not be taken. However, students will be responsible for all materials presented in class. 

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. For more information, contact the Office of Financial Aid and Scholarships (http://wweb.uta.edu/ses/fao).

Americans with Disabilities Act: The University of Texas at Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including the Americans with Disabilities Act (ADA). All instructors at UT Arlington are required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Any student requiring an accommodation for this course must provide the instructor with official documentation in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102. Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364.

Commitment to Diversity:  In our commitment to the furthering of knowledge and fulfilling our educational mission, the College of Education at the University of Texas at Arlington seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experience.  In our commitment to diversity, we welcome people from all backgrounds.  We seek to include knowledge and values from many cultures in the curriculum.  Dimensions of diversity shall include, but are not limited to, the following: race, ethnicity, religious belief, sexual orientation, sex/gender, disability, socioeconomic status, cultural orientation, national origin, and age

Academic Integrity: At UT Arlington, academic dishonesty is completely unacceptable and will not be tolerated in any form, including (but not limited to) “cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts” (UT System Regents’ Rule 50101, §2.2). Suspected violations of academic integrity standards will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University.

Student Support Services: UT Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may contact the Maverick Resource Hotline by calling 817-272-6107, sending a message to resources@uta.edu, or visiting www.uta.edu/resources.

Electronic Communication: UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Student Feedback Survey: At the end of each term, students enrolled in classes categorized as lecture, seminar, or laboratory will be asked to complete an online Student Feedback Survey (SFS) about the course and how it was taught. Instructions on how to access the SFS system will be sent directly to students through MavMail approximately 10 days before the end of the term. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback data is required by state law; student participation in the SFS program is voluntary.

[bookmark: _GoBack]Final Review Week: A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. During this week, classes are held as scheduled. In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.

Librarian to Contact:  Andy Herzog amherzog@uta.edu,

Make-up Exam Policy:  Make-up exams will not be scheduled unless prior notification is given to the instructor.  A missed exam will be graded as a 0. 

class.
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The University of Texas at Arlington College of Education
Mission, Core Values and Professional Dispositions

MISSION: To develop and deliver an educational program that ensures the highest teacher, administrator and allied health science preparation and performance and 
To be a recognized contributor in the field of educational and allied health science research and practice through effective teaching, quality research and meaningful service. 
The Educator and Administrator Preparation units’ collaboratively developed shared vision is based on these CORE VALUES, dispositions and commitments to: 
•   Excellence	•   Diversity
•   Learner-centered environment	•   Technology
•   Research-based	•   Field Experiences
•   Collaboration	•   Life-long Learning
Each candidate in the Educator and Administrator Unit of the College of Education of UT-Arlington will be evaluated on PROFESSIONAL DISPOSITIONS by faculty and staff. These dispositions have been identified as essential for a highly-qualified educator. Instructors and program directors will work with 
candidates rated as “unacceptable” in one or more stated criteria. The candidate will have an opportunity to develop a plan to remediate any deficiencies.
Demonstrates excellence 
•    Meets stated expectations of student performance. 
•    Keeps timelines. Arrives on time for class and other activities. 
•    Produces significant artifacts of practitioner evidence. 
•    Possesses a willingness to set goals. 
•    Attends all classes/trainings and practicum experiences. 
•    Completes activities as assigned. 
•    Has appropriate personal appearance and/or hygiene for professional setting. 
Participates in a learner centered environment and shows respect for self and others 
•    Uses appropriate and professional language and conduct. 
•    Supports a "high quality” learning environment. 
•    Shows respect and consideration for the thoughts and feelings of others. 
Research-based pedagogy 
•    Has an awareness of and willingness to accept research-based concepts. 
•    Identifies important trends in education. 
•    Demonstrates interests in learning new ideas and strategies. 
•    Relates class discussions and issues to current events in education. 
Participates in on-going collaboration with peers and professionals 
•    Demonstrates kindness, fairness, patience, dignity and respect in working with peers, staff and instructors. 
•    Works effectively with others. 
•    Assists others in the university classroom or practicum setting. 
•    Demonstrates an openness to assistance from others. 
•    Receives feedback in a positive manner and makes necessary adjustment. 
Exhibits stewardship of diversity 
•    Shows appropriate stewardship and tolerance to diverse people, environments, and situations. 
Advocates use of technology 
•    Uses and applies existing technologies sufficiently in work. 
•    Shows a willingness to use and apply emerging technologies in work. 
Shows interest in the learner and the learning-process 
•    Demonstrates significant learning improvement over time. 
•    Shows interest in the learning process and demonstrates the necessary amount of time, energy, and enthusiasm for becoming better learners, teachers, and practitioners. 
