Syllabus for KINE 4388 and KINE 4389 and 4589
Exercise Science and Fitness Management Internship

Fall 2011

Instructor:  Brad Heddins, MS

Office:  149 MAC

Office Hours:  M, W 1:00-2:30

Email:  heddins@uta.edu
Phone:  817-272-1335
Fax:  817-272-3233
Credit: 3 hours for 4388 and 4389, 5 hours for 4589
Prerequisites:  KINE 4315, 4329, 4331, 4400 (or concurrent enrollment), proof of sufficient professional liability insurance, and permission of instructor.
Description of Course Content: 
KINE 4388. EXERCISE SCIENCE INTERNSHIP (0-9) Individualized academic training in an external professional exercise science setting (e.g., hospital, physical therapy, university laboratory) under the direct supervision of an exercise science professional. 
KINE 4389. FITNESS MANAGEMENT INTERNSHIP (0-9) Designed on an individual basis to allow the student to apply academic training in a professional fitness center under the direct supervision of a fitness specialist. Prerequisite: 
KINE 4589. FITNESS MANAGEMENT INTERNSHIP (0-15) Designed on an individual basis to allow the student to apply academic training in a professional fitness center under the direct supervision of a fitness specialist.
Required Textbooks:  None

RULES FOR THE COURSE:  Exercise Science Internship

1. The internship is designed to be taken during your last semester at UTA. You should

have your internship site chosen by the deadlines indicated: July 1 for the Fall semester;

October 1 for the spring semester; and March 1 for summer. There is a list of internship

sites that include PT, cardiac rehabilitation, graded exercise testing (4388) or

fitness/wellness and corporate fitness (KINE 4389).

2. It is recommended that you compile of list of at least three of your top choices. Many

sites take only one or two interns. Contact the site and ask to speak to the internship

supervisor. They can give you more details about their internship. It is a good idea to let

them know your availability (schedule for the semester during which you will be doing

the internship) as sometimes the student’s hours do not match those of the site. If they

have an opening; you will need to set up an interview. Bring your resume and a copy of

your transcript (a departmental print out will be sufficient – no official copy needed).

Treat this as a professional interview by dressing professionally. This is your opportunity

to evaluate the site, as well. Ask specific questions about your duties and what skills and

knowledge you can expect to acquire. The site supervisor can be your best reference for

a job when you graduate if you do well in your internship.

3. When you have chosen your internship site, complete an internship application and email

to Brad Heddins heddins@uta.edu. His phone is 817-272-1335 if you would like

to talk with him.

4. Student liability insurance must be purchased prior to starting an internship in order  to be cleared to register for the class.  You must purchase a $5 cashier’s check or money order (no personal checks or cash). Payment plus the following information - name, social security number, and internship site should be attached to the cashier’s check or money order. Make the cashier’s check or money order payable to UT Arlington Department of Kinesiology.  After this is purchased you will be cleared to register for the class.  
5. After you have completed steps 1-4, you will be cleared to register for the internship.

6. By the end of the second week of the internship, schedule a meeting with your site

advisor and complete the evaluation form, listing specific objective

skills/responsibilities that are measurable. All interns will complete a special project

during the semester. A brief description of the special project should be provided on the

same form. Fax (817.272.3233) or scan and email the form to Brad Heddins (heddins@uta.edu) by the second week.

7. There is also a form to record your hours. Your 3 credit internship requires 135 h at the

site.  Ask the Supervisor to sign your contact hours on a weekly basis.

8. It is the student’s responsibility to alert the site Supervisor (I will remind you by email) to

complete the mid-term evaluation form when you have accrued ½ the required hours.

You should set up a meeting with the site Supervisor to review the mid-term

evaluation and determine if you need to make any performance changes. DO NOT

FORGET TO WRITE YOUR 5 OBJECTIVES ON THE MID-TERM AND FINAL

EVALUATION TO BE RATED BY YOUR SUPERVISOR. Fax or email the

evaluation form to Brad Heddins.

9. Turn in the final evaluation, special project and documentation of hours to Brad Heddins when the internship is completed. The forms are due no later than the noon Friday BEFORE the final exam week. Brad Heddins will contact each site before assigning a

grade. Materials may be faxed to 817.272.3233 or taken to the Kinesiology Office.

10. Your internship should be considered a professional job. This means you are expected to

be punctual. If you are ill and must miss a day, call your internship supervisor before

your scheduled arrival time and inform him/her. You are considered an employee and

therefore, must be dependable. Ask your supervisor what is considered appropriate attire

for your site. In addition, it is inappropriate to use your cell phone (calls, internet,

texting, etc.) while on duty for your internship hours. If problems or concerns arise,

consult Brad Heddins in a timely manner before a minor concern becomes a major

concern.

11. Record your cumulative hours for the internship on a daily basis and turn those in with

your final evaluation. For a 3 hour internship, you are required to complete 135 hours (9

hr/wk in the long semester). Clarify which internship you need for your degree program

(Clinical/Research or Fitness/Wellness) before you apply for the internship.
Grading Policy:  Your grade is based upon the following criteria:

Mid Term Evaluation

40%

Final Evaluation

40%

Student Project

20%

 (A = 90-100%, B = 80-89%, C = 70-79%, D = 60-69%, F <60%)

DROP POLICY:  Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. Contact the Financial Aid Office for more information.

The department will not warn students nor drop students for excessive absences.  It is the responsibility of the student to complete ADDING, DROPPING or withdrawing from school within the appropriate time frame established by the University Registrar (deadlines to be found in the Schedule of Classes).  Any student that does not officially drop the class by the appropriate drop dates will be given an “F” for the course.

AMERICANS WITH DISABILITIES ACT:  The University of Texas at Arlington is on record as being committed to both the spirit and letter of federal equal opportunity legislation; reference Public Law 92-112 - The Rehabilitation Act of 1973 as amended. With the passage of federal legislation entitled Americans with Disabilities Act (ADA), pursuant to section 504 of the Rehabilitation Act, there is renewed focus on providing this population with the same opportunities enjoyed by all citizens.

As a faculty member, I am required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Student responsibility primarily rests with informing faculty of their need for accommodation and in providing authorized documentation through designated administrative channels.  Information regarding specific diagnostic criteria and policies for obtaining academic accommodations can be found at www.uta.edu/disability.   Also, you may visit the Office for Students with Disabilities in room 102 of University Hall or call them at (817) 272-3364.

ACADEMIC INTEGRITY: It is the philosophy of The University of Texas at Arlington that academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form. All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures. Discipline may include suspension or expulsion from the University. 
"Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts." (Regents’ Rules and Regulations, Series 50101, Section 2.2)

 
STUDENT SUPPORT SERVICES AVAILABLE:  The University of Texas at Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. These resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals to resources for any reason, students may contact the Maverick Resource Hotline at 817-272-6107 or visit www.uta.edu/resources for more information.

ELECTRONIC COMMUNICATION POLICY:  The University of Texas at Arlington has adopted the University “MavMail” address as the sole official means of communication with students. MavMail is used to remind students of important deadlines, advertise events and activities, and permit the University to conduct official transactions exclusively by electronic means. For example, important information concerning registration, financial aid, payment of bills, and graduation are now sent to students through the MavMail system. All students are assigned a MavMail account. Students are responsible for checking their MavMail regularly. Information about activating and using MavMail is available at http://www.uta.edu/oit/email/. There is no additional charge to students for using this account, and it remains active even after they graduate from UT Arlington.

To obtain your NetID or for logon assistance, visit https://webapps.uta.edu/oit/selfservice/. If you are unable to resolve your issue from the Self-Service website, contact the Helpdesk at helpdesk@uta.edu.

FINAL REVIEW WEEK:  A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabi. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week.  Classes are held as scheduled during this week and lectures and presentations may be given.

TIMELINE FOR GRADE GRIEVANCES:  The student has one calendar year from the date a grade is assigned to initiate a grievance.  The normal academic channels are 

1) Department Chair, 

2) Academic Dean, and 

3) the Provost.

The University of Texas at Arlington College of Education

Mission, Core Values and Professional Dispositions

MISSION: To develop and deliver an educational program that ensures the highest teacher, administrator and allied health science preparation and performance and to be a recognized contributor in the field of educational and allied health science research and practice through effective teaching, quality research and meaningful service. 

The Educator and Administrator Preparation units’ collaboratively developed shared vision is based on these CORE VALUES, dispositions and commitments to: 

•   Excellence
•   Diversity

•   Learner-centered environment
•   Technology

•   Research-based
•   Field Experiences

•   Collaboration
•   Life-long Learning

Each candidate in the Educator and Administrator Unit of the College of Education of UT-Arlington will be evaluated on PROFESSIONAL DISPOSITIONS by faculty and staff. These dispositions have been identified as essential for a highly-qualified educator. Instructors and program directors will work with 
candidates rated as “unacceptable” in one or more stated criteria. The candidate will have an opportunity to develop a plan to remediate any deficiencies.

Demonstrates excellence 

•    Meets stated expectations of student performance. 

•    Keeps timelines. Arrives on time for class and other activities. 

•    Produces significant artifacts of practitioner evidence. 

•    Possesses a willingness to set goals. 

•    Attends all classes/trainings and practicum experiences. 

•    Completes activities as assigned. 

•    Has appropriate personal appearance and/or hygiene for professional setting. 

Participates in a learner centered environment and shows respect for self and others 

•    Uses appropriate and professional language and conduct. 

•    Supports a "high quality” learning environment. 

•    Shows respect and consideration for the thoughts and feelings of others. 

Research-based pedagogy 

•    Has an awareness of and willingness to accept research-based concepts. 

•    Identifies important trends in education. 

•    Demonstrates interests in learning new ideas and strategies. 

•    Relates class discussions and issues to current events in education. 

Participates in on-going collaboration with peers and professionals 

•    Demonstrates kindness, fairness, patience, dignity and respect in working with peers, staff and instructors. 

•    Works effectively with others. 

•    Assists others in the university classroom or practicum setting. 

•    Demonstrates an openness to assistance from others. 

•    Receives feedback in a positive manner and makes necessary adjustment. 

Exhibits stewardship of diversity 

•    Shows appropriate stewardship and tolerance to diverse people, environments, and situations. 

Advocates use of technology 

•    Uses and applies existing technologies sufficiently in work. 

•    Shows a willingness to use and apply emerging technologies in work. 

Shows interest in the learner and the learning-process 

•    Demonstrates significant learning improvement over time. Shows interest in the learning process and demonstrates the necessary amount of time, energy, and enthusiasm.
