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	EDML 4677: PRACTICUM
	Fall, 2009

	



Instructor Information:
	Instructors:
	 Kim K. Ruebel, Ph.D.
	Phone:
	2-7447

	Office:
	Science Hall 323 & 322M
	Fax:
	817-272-2618

	E-Mail:
	kruebel@uta.edu
	Mailbox:
	19777


	Office Hrs: 
	Wednesday, 9:00am – Noon; Anytime by appointment
	
	

	Course Web Site:
	WebCT


Course Information:
	Course Title: 
	Practicum

	Course Number:
	EDML 4677

	Semester:
	Fall, 2009


Catalog Description

	Practicum in teaching. Students apply theory and research to their own practice and evaluate teaching and management strategies that proactively impact student achievement.


Course Prerequisites:

	Completion of Inquiry Semester


Textbook(s) and Materials:

	Selected assigned readings from WEBCT. Prior to each seminar, log in to WebCT and download the appropriate materials for seminar.


University Mission:

	The mission of The University of Texas at Arlington is to pursue knowledge, truth and excellence in a student-centered academic community characterized by shared values, unity of purpose, diversity of opinion, mutual respect and social responsibility. The University is committed to lifelong learning through its academic and continuing education programs, to discovering new knowledge through research and to enhancing its position as a comprehensive educational institution with bachelor’s, master’s, doctoral and non-degree continuing education programs. 


College Mission:
	The mission of the UTA College of Education is to develop and deliver educational programs that ensure the highest levels of teacher, administrator, and allied health science practitioner preparation and performance. As a recognized contributor to the fields of education and allied health science, the College engages in effective teaching, quality research, and meaningful service.   The College is committed to diversity and to the advancement of active teaching and learning in all educational environments and at all levels.

Core Values:  
Effective teaching

Active learning

Quality research

Meaningful service


Conceptual Framework:
	The work of the College of Education is grounded in constructivism as a theory of teaching and learning and is done in a spirit of expectation that all involved in the College of Education, whether candidate, faculty or administrator, will hold the following as important:  Excellence, Student-Centered Environments, Research, Collaboration, Diversity, Technology, Field Experiences and Life-Long Learning.
  
Partners for the Future serves as the theme of the College of Education and epitomizes the understanding that it takes a village of partners to insure the future of education for all


National Standard and State Standards:
This course will address all 4-8 TExES competencies, but will focus on:

001 The teacher understands human development processes and applies this knowledge to plan instruction and ongoing assessments that motivate students and are responsive to their development characteristics and needs.

002 The teacher understands student diversity and knows how to plan learning experiences and design assessments that are responsive to differences among students and that promote all students’ learning.

004 The teacher understands learning processes and factors that impact student learning and demonstrates this knowledge by planning effective, engaging instruction and appropriate assessments.

005 The teacher knows how to establish a classroom climate that fosters learning, equity, and excellence and uses this knowledge to create a physical and emotional environment that is safe and productive.

011 The teacher understands the importance of family involvement in children’s education and knows how to interact and communicate effectively with families.

This course will address the following NMSA standards:

Standard 1 Young Adolescent Development: Middle level teacher candidates understand the major concepts, principles, theories, and research related to young adolescent development, and they provide opportunities that support student development and learning.

Standard 4 Middle Level Teaching Fields: Middle level masters candidates understand and analyze the major concepts, principles, theories, standards, and research related to their teaching field(s), and they apply that knowledge in their practice.
Standard 5 Middle Level Instruction:  Middle level teacher candidates understand and use the major concepts, principles, theories, and research related to effective instruction, and they employ a variety of strategies for a developmentally appropriate climate to meet the varying abilities and learning styles of all young adolescents.

Standard 7 Family and Community Involvement:  Middle level teacher candidates understand the major concepts, principles, theories, and research related to working collaboratively with family and community members, and they use that knowledge to maximize the learning of all young adolescents.

Attendance and Drop Policy:

	Class Attendance
Attendance is essential. Candidates may miss two days during residency (this includes days in the field as well as seminar dates). Each succeeding absence will result in a reduction of the final grade.  Arriving late or leaving early can also be unprofessional and distracting; therefore, each tardy and/or early exit will be counted as half an absence. University Supervisors will remain in close contact with school Mentors regarding attendance. Absences beyond two days will require an Action Plan, resulting in probationary measures or, potentially, removal from residency. Half and whole days missed for job fairs and interviews may not total more than four school days. Special permission must be granted from both the University Supervisor as well as the Mentor.

	

	Adds and Drops

	The Last Drop Date for undergraduates will occur at a point two-thirds of the way through a given semester or session.  For Fall, 2009, the Last Drop Date is October 30th.  As usual, students are allowed to drop until 5:00 p.m. CST on that date.

Undergraduate students who drop a course on or before the Last Drop Date will receive an automatic grade of “W” regardless of whether they have completed assignments or not.  Students seeking to drop a course will be advised to speak with the instructor of record and then, if deemed appropriate, proceed to the Academic Advisor for their major (or designee) who will complete the drop in the MyMav system.  A “W” will be placed on the student record automatically by MyMav when the drop is entered. 

Undergraduate Withdrawal Policy: Effective May/Summer Term 2006 and thereafter, a student may withdraw from all courses for the current session/term from the First Class Day until a point in time two-thirds of the way through the session/term by contacting their major academic department (or the University Advising Center for undeclared students) for appropriate advisement and removal from the coursework. A student who elects to withdraw on the first day of class or thereafter will incur financial responsibility to the University as regulated by Student Financial Services at www.uta.edu/fees. 

Students are responsible for adhering to the following regulations concerning withdrawal from the University.
a) A student may withdraw from the University with grades of "W" until the two-thirds point in the semester/term. A student may be removed from a course after that point only upon approval of the appropriate official.

b) Students who enter the University Fall 2006 or thereafter are limited to a total of 15 hours with a grade of "W" during their academic career at UT Arlington.

Exceptions to this policy may be entertained due to extraordinary non-academic circumstances. Under such circumstances, approval must be received from the coursework instructors and major department chair, dean, and Office of the Provost.


Policies:

	· Complete all assignments by the due date listed on the syllabus or announced in class.  Late work will not be accepted unless prior arrangements have been made with the instructor.

· Please type all assignments, unless otherwise specified. The student's name should be on every page of every assignment submitted. It is also generally recommended that students keep copies of work turned in.  The instructor reserves the right to return for re-submission any work that is not neatly, legibly, and professionally submitted.  In addition, assignments containing multiple spelling, usage, and/or mechanics errors will be returned for revision.

· It is important to protect the confidentiality of public school students you will supervise, assist, tutor, and/or teach in the field.  For this reason, it is important to change the name of a student during discussion and/or a written assignment.

· Should our classroom meeting site become unavailable for any reason, another location has been 

provided in order to take exams or make presentations that might have been interrupted. 

· Medical Reimbursement: University students will be responsible for their own transportation, meals, and health care while participating in the field-based program. University students bear the burden of any expenses incurred in conjunction with injuries that may occur during field-based classes/components, internship, and residency. The university will not reimburse the student for any expenses related to injuries or illness.

· Grade Grievance: The student has one calendar year from the date the grade is assigned to initiate the grievance. The normal channels are to express your concerns in writing first to the course instructor, then to the appropriate department chair or program director, then to the academic dean, and then to the Provost. 

· As a courtesy to your instructor and your classmates, please keep your use of any electronic devices such as cell phones and pagers to a minimum (i.e., for emergency situations and on vibrate ONLY).

· The instructor reserves the right to make changes in the syllabus, as deemed necessary. Students will be notified of any and all changes.    


Email Communication:

	UTA e-mail will be considered the official means of communication between the university and students, effective August 22, 2005.  Utilize your UTA e-mail for all communications. 

You are responsible if you do not receive information because you do not regularly check your UTA email. 


American with Disabilities Act (ADA):

	If you are a student who requires accommodations in compliance with the ADA, please consult with me at the beginning of the semester. As a faculty member, I am required by law to provide “reasonable accommodation” to students with disabilities, so as not to discriminate on the basis of that disability.   Your responsibility is to inform me of the disability at the beginning of the semester and provide me with documentation authorizing the specific accommodation.  Student services at UTA include the Office for Students with Disabilities (located in the lower level of the University Center) which is responsible for verifying and implementing accommodations to ensure equal opportunity in all programs and activities.


Student Support Services:

	The University supports a variety of student success programs to help you connect with the University and achieve academic success.  They include learning assistance, developmental education, advising and mentoring, admission and transition, and federally funded programs.  Students requiring assistance academically, personally, or socially should contact the Office of Student Success Programs at 817-272-6107 for more information and appropriate referrals.


Academic Honesty:

	Academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form at The University of Texas at Arlington. All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures. Discipline may include suspension or expulsion from the University.  “Academic dishonesty includes, but is not limited to, cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts.” (Regents’ Rules and Regulations, Part One, Chapter VI, Section 3, Subsection 3.2., Subdivision 3.22). 


1. Academic honesty and integrity is expected of all students.  This experience demands a high level of scholarly behavior and academic honesty on the part of all students.  Examples of academic dishonesty include but are not limited to: (1) turning in work as original that was used in whole or part for another course and/or instructor without obtaining permission from this instructor in advance; (2) turning in another person's work, in part or in whole, as your own; (3) copying from professional works without citing them; and (4) any form of cheating on exams.  Violations of academic integrity/honesty while carrying out academic assignments may, at the discretion of the instructor, receive a zero on the particular work in question, receive an "F" in the course, and/or be brought before a higher level of governance for possible dismissal from the university.  Discipline may include suspension or expulsion from the University.  This is a matter of professional ethics for anyone involved in the field of education.

According to the UT System Regents’ Rules and Regulations, Part One, Chapter VI, Section 3, Subsection 3.2, Subdivision 3.22:  “Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts.”

Tentative Seminar Topics:

· Interviewing Effectively
· Differentiated Instruction
· Teaching ELLs (English Language Learners)
· Special Educations: Issues and Updates
· PDAS: Teacher Evaluation and Professional Development
Distribution of Grades:

1. Attendance – 300 points – Daily attendance at assigned school and requirements for all seminar meetings.

2. Bi-weekly reports – 200 points – Chronicle types of activities that you are involved with in your schools. Consider what you are learning and the areas of improvement you might need to focus on.  This is due via email in webct to your University Supervisor every other week by Sunday at midnight. The bi-weekly report can be found inside the handbook and includes the cover page, instruction log, and assessment log.
3. Portfolio – 500 points – 

a. Create and submit two of your best formal lesson plans, evaluations, and reflections.  Your lesson plan needs to be in the format stated inside the handbook.  The evaluation and reflection piece needs to be addressed after you taught the lesson and received any feedback from mentor/and or supervisor.  The criteria for the evaluation and reflection includes: 
i. What do you think worked best in the lesson?

ii. How did you know it worked well?

iii. 
How do improve? (Include what things you would keep, lose and change – address all three of these)

b. The entire program portfolio must be complete by the last week of classes, Fall, 2009. The portfolios will be assessed during finals week. An overall score of Acceptable or Target must be achieved in order to pass the course and complete the program.
Total Points: 1000 points

Information regarding evaluations by Mentor teacher and University Supervisor:

1 informal eval – mentor teacher each placement – forms in revised handbook

2 formal evals – mentor teacher each placement - forms in revised handbook

1 formal eval – university supervisor each placement

** These evals need to be kept for your records as well as submitted at the END OF EACH PLACEMENT to the portfolio. **
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